
The Risk Management and Related Party Transactions Committee assists the board in  
fulfilling its oversight mandate with respect to risk governance and related party transactions.  
Its objectives are to ascertain that there exists a sound risk management framework and 
supporting infrastructure within the company, as well as to ensure that all related party 
transactions are pursued in the best interest of its shareholders.

The Committee held two meetings in 2020, during which, it:

 ■ Reviewed management’s adopted risk management framework and its ongoing  
programs to promote risk awareness within the company. 

 ■ Reviewed its Committee charter and risk governance policies, including those  
for enterprise-wide risk and related party transactions. 

 ■ Evaluated and recommended for approval proposed investments and leases  
involving related parties. 

 ■ Identified sources of downside risk and their possible effects on the company. 

 ■ Discussed the emergence of climate-related risks and opportunities and the  
company's approach in addressing it.

March 5, 2021.

The Personnel and Compensation Committee is tasked with establishing a formal and transparent 
procedure for developing an executive remuneration policy and for determining the remuneration 
packages of corporate officers and directors, in a manner that is consistent with the company's 
culture, strategy, and control environment. The Committee is further mandated to ensure alignment 
of the remuneration policy and package with the long-term interests of the company and its 
stakeholders, while remaining competitive against the market. 

The Committee met two times and accomplished the following: 

 ■ Reviewed and endorsed for Board approval the timing of salary increases and release  
of bonus of the employees, the 2020 merit increase budgets for managers and staff,  
and the 2019 performance bonus multiples for the executives, managers, and staff.  

 ■ Reviewed and endorsed for Board approval the 2020 Employee Stock Ownership  
Plan (ESOWN), and the deferral of payments due in 2020 for ESOWNs for 2009,  
2012, 2014, 2017-2019.  

 ■ Reviewed and endorsed for Board approval the compensation actions for the Chief  
Executive Officer and Chief Operating Officer including their performance bonus  
for 2019, merit increase for 2020 and 2020 ESOWN award. 

February 23, 2021. 
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Chairman1
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1  Mr. Del Rosario was Chairman of the Committee until April 24, 2020.  
Last meeting of the committee was on April 7, 2020.
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